
Get the best in eyewear with  
Salt Lake City Corporation and 
VSP Vision Care. 

Enroll in VSP May 1st – May 31st at 
www.SLCVoluntaryBenefits.com 



Salt Lake City Corporation and VSP provide you with an affordable eyewear plan. 

Open Enrollment: 05/01/2017 – 05/31/2017 
Effective Date: 07/01/2017 
VSP Provider Network: VSP Choice 

Benefit Description Copay Frequency 

Your Coverage with VSP Providers 

Prescription Glasses $10 copay 

Frame 

• $150 allowance for a wide selection of frames
• $170 allowance for featured frame brands
• $80 allowance at Costco® Optical
• 20% savings on the amount over your allowance

Included with  
Prescription Glasses every 12 months 

Lenses • Single vision, lined bifocal, lined trifocal lenses
• Average 20-25% savings on other lens enhancements

Included with  
Prescription Glasses every 12 months 

Contact Lens 
(Instead of spectacle 
lenses) 

• Up to $60 copay for your contact lens exam (fitting and evaluation)
• $150 allowance for contacts Up to $60 every 12 months 

Suncare • $150 allowance for ready-made non-prescription sunglasses instead of
prescription glasses or contacts $10 copay every 12 months 

Your Bi-Weekly Contribution 
Your Bi-Weekly 
Contribution $2.70 Employee Only $5.39 Employee + One Dependent $5.76 Employee + Child(ren) $9.21 Employee + Family 

Your Coverage with Out-of-Network Providers 
Visit vsp.com for details, if you plan to see a provider other than a VSP network provider. 
Frame ................................. $70 Single Vision Lenses ........... $30 

Lined Bifocal Lenses ........... $50 
Lined Trifocal Lenses ......... $65 
Contacts ............................. $105 
 

Extra Savings 
Glasses and Sunglasses 
•  20% savings on additional glasses and sunglasses, including lens enhancements, from any VSP provider within 12 months of your eye exam
Laser Vision Correction
• Average 15% off the regular price or 5% off the promotional price, discounts only available from contracted facilities
Coverage with participating retail chains may be different. Once your benefit is effective, visit vsp.com for details. Coverage information is subject to change. In the event of a conflict between this information and 
your organization’s contract with VSP, the terms of the contract will prevail. Based on applicable laws, benefits may vary by location. 


